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We asked that you send us your pictures and donation information that your school did around the hol-

idays. Here’s what we received from you! (more stories on page 7) 

St. George council 
collected fresh and 
canned fruit, toilet-
ries, and other hard-
to-get items for Wes-

ley’s Table Food 
Pantry at the Wesley 

United Methodist 
Church in Bradley. 

 
Photo provided by: 

Diane Stedman-
Martin, council pres-
ident at St. George 

School District 

Kari Rea, council 
vice president, and 
Stacy Ruzich from 

Elwood School Dis-
trict 203 with 209 

items donated. These 
items went to the 

Elwood Food Pantry.  
 

Photo provided by: 
Linda Bodem, coun-
cil president at El-

wood School District 

Members of Summit 
Hill School District 
teachers union col-

lected non-
perishable food 

items for the Frank-
fort Food Deposito-
ry. “We appreciate 

the support our local 
families, so during 
this time of hard-

ship, we wanted to 
take the opportunity 

to give back.” 
Photo provided by: 

Jody Tedeschi, 
council senator at 

Summit Hill 

Mrs. Darlington, the 
principal,  is pic-

tured with students  
who are filling up 

some micro pantries 
with the food dona-
tions made by Nettle 
Creek School Dis-

trict 24.  
 

Photo provided by: 
Sarah Martin, coun-

cil president at 
Nettle Creek 
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from the president’s pen 

Words have consequences 

Trump’s actions create problems for educators 
 

 

O ut of many, one: the motto of the United States by an Act of 
Congress in 1782 but replaced by In God We Trust July 30, 

1956, after it was added to the Constitution on June 15, 1954. 
 
Our Founding Fathers might not recognize this United States of 
America that they worked so hard to develop and protect. As we all 
know, the country is in a crisis, a man-made crisis led by the 45th 
president, Donald Trump, but supported and spread by many Re-
publican leaders. 
 
I won’t rehash all the events of Wednesday, January 6, 2021, but I 
will say that without the guidance and direction of the president 
with his lies and Tweets leading up to and following the election, 
we would not have seen a domestic terrorist attack on our Capital as 
the elected members of Congress were just preforming their Consti-
tutional duty to Certify the Election of the 46th President, Joe Biden. 
 
As a result, that day will go down in history as one of our darkest, 
not just because at least five people died, including one policeman, 
but because The People’s House was violated for the first time since 
the War of 1812 when the British set it on fire in 1814. History will 
show photos of the Confederate flag waving alongside of those 
Trump and Make America Great Again flags.  
 
For weeks, Trump had encouraged his supporters to come to Wash-
ington to “Stop the Steal” of the election for a “Save America Ral-
ly” that would be “Wild.”  
 
At the Ellipse near the White House, his rhetoric whipped the 
crowd of thousands into a frenzy when he said he would never con-
cede. Phrases like, “All of us today do not want to see our election 
victory stolen by emboldened radical Democrats,” or “Third World 
Countries” have “more honest” elections that we do. 
 
But what might have been the most important verbiage was, “We’re 
going to walk to the Capitol and we’re going to cheer on our brave 
senators and Congressmen and women” who would side with his 
lies of a stolen election. “We’re going to walk down,  and I’ll be 
there with you” he said.  
 
But was he? No, like so many cowards and bullies, he coiled back 
to the safety of the White House to watch the action on TV while 
his family and friends danced to the song, “Gloria.”  
 
Like most of the problems he has faced in the last four years, the 
facts are supported by his own words through Tweets or speeches. 
He is self-destructive. 
 
All of this could have been avoided as his harshest critics who 
spoke out against him during the primaries became some of his 
strongest supporters. 
 
Take Lindsay Graham, senator from South Carolina, for example. 
In a CNN interview on December 8, 2015, he called Trump “a race 

baiting, xenophobic bigot.” Another time, he 
predicted that the GOP would “get destroyed” 
if Trump were elected.  
 
Fellow senator, Ted Cruz of Texas called Trump “a serial philander-
er” and a “narcissist.” Cruz continues to support him, but Graham 
went back to his original position, somewhat, when he declared, 
after the insurrection was put down, that Biden and Harris were duly 
elected. As a result, he was harassed by Trump supporters as he 
walked through the airport on his way home. 
 
Yes, our country is in a crisis. The morning after the attempted coup, 
MSNBC’s Morning Joe reported that 45% of Republicans support 
the actions of these thugs who defaced the Capital. This figure made 
me wonder even more how hard it will be for Biden to tackle one of 
his pre-election promises: To start the healing in this country. 
 
For our educators, the reality that many of their students side with 
this 45% or return to homes where their parents agree puts them on 
notice that they need to be even more careful of what is said in the 
classroom. The definition of Freedom of Speech is often stretched to 
the limit. Trump supporters are already crying that his First Amend-
ment rights were violated when his Twitter account was permanent-
ly shut down.  
 
However, the Britannia includes the following restrictions. “A few 
narrow categories of speech are not protected from Government 
restrictions. The main such categories are incitement, defamation, 
fraud, obscenity, child pornography, fighting words, and threats. 
As the Supreme Court held in Brandenburg v. Ohio (1969), the gov-
ernment may forbid ‘incidents’—speech ‘directed at inciting or 
producing imminent lawless action’ and ‘likely to incite or pro-
duce such action’ (such as a speech to a mob urging it to attack a 
nearby building.’”  
 
Or look at what newly elected GOP congresswoman from Oakland, 
IL who represents a district from Champaign County and areas 
south said. Mary Miller, in a speech on the 5th to Moms for Ameri-
can, said, “Each generation has the responsibility to teach and train 
the next generation. You know, if we win a few elections, we’re still 
going to be losing unless we win the hearts and minds of our chil-
dren. This is a battle. Hitler was right on one thing. He said, whoev-
er has the youth has the future.” 
 
Imagine trying to have a class discussion on this quote after calls for 
her to resign are spreading. Sadly, with the stress of Covid-19, edu-
cators now have this added burden of trying to explain the events of 
the 6th and the effects the actions have on our citizens.  
 
Does E Pluribus Unum still hold true? It can if we let Biden contin-
ue to work on healing. Recently, I heard the words of President Ted-
dy Roosevelt, and they could not be more important than today. 
“Patriotism means to stand by the country. It does not mean to 
stand by the President.” 

Bill Briggs 
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A Big Win for Illinois Community Colleges 
By: Steve DePasquale, Kankakee Community College council 
president 

 

I n these uncertain and challenging times, the Illinois Supreme 
Court rendered a decision that was a big win for tenured fac-

ulty in Illinois. 
 
Typically, a community college professor receives tenure after 
three years. Once tenured, a faculty member can only be dis-
missed for cause, a process that gives the faculty member due 
process rights, or through a “reduction in force,” commonly 
known as “riffing.” Until now there has been little recourse for 
a riffed faculty member. 
 
According to Illinois’ Public Community College Act, a riffed 
faculty member shall have preferred right of reappointment for 
24 months for positions they are qualified to teach, “provided 
that no non-tenured faculty member or other employee with 
less seniority shall be employed to render a service which a 
tenured faculty member is competent to render.” A 1987 Illi-
nois appeals court decision ruled that “other employees with 
less seniority” did not include adjunct instructors. The logic 
behind the ruling was in part that because adjuncts cannot ac-
crue any seniority at all, the clause does not refer to them. In 
fact, in her lone dissent Chief Justice Anne M. Burke argued 
the same point. That decision left community colleges in Illi-
nois free to riff full-time faculty and replace them with lower 
paid adjunct faculty. Fortunately, that is no longer the case. 
 
The case that changed this practice began with a lawsuit filed 
by seven tenured faculty members riffed from John A. Logan 
[Community] College located in Carterville. In March of 2016, 
the Board of Trustees at Logan voted to reduce the number of 
full-time faculty citing the Illinois budget impasse and a result-
ing $7 million shortfall as the reasons for the cuts, which also 
affected staff and nontenured faculty. According to The South-
ern Illinoisan, students and employees protested the cuts, but 
the board voted for them 7 to 1. The chair of the board was 
accused of intimidating the lone dissenter, a student trustee, 
when he brandished documents about her past legal troubles 
during the board meeting. 
 
Subsequently 27 tenured faculty members were riffed. Seven of 
those faculty members filed a lawsuit alleging the Board hired 
adjunct faculty to teach classes the riffed faculty members were 
qualified to teach and that enough classes were available to 
rehire them on a full-time basis. 
 
By September 2017, the Board had rehired six full-time faculty 
members. Their lawsuit still went forward as the affected facul-
ty members sought back pay, benefits, and an order to recall the 
seventh participant in the lawsuit. They also sought to prevent 
the Board from riffing full-time faculty members and replacing 
them with adjuncts during the 24-month period in which the 
riffed faculty have the right of recall. 
 
On December 17, 2020, the Illinois Supreme Court rendered its 
decision giving community college faculty its victory. The ma-
jority of the Court ruled that adjunct instructors are “other em-
ployees with less seniority” and, therefore, cannot be used to 
replace full-time tenured faculty members. Quoted in Inside 

Higher Ed Loretta Haggard, a lawyer for the faculty members, 
stated, “As I argued and the majority found, no seniority is less 
than some seniority. To say that someone isn’t capable of earn-
ing seniority and therefore they don’t fall within the definition 
of someone who has less seniority doesn’t really make sense.” 
 
Schuchat, Cook & Werner, the law firm employing Haggard, 
put out the following statement: “Today’s decision further 
proves unions are necessary and that their work to help protect 
educator and worker jobs is essential to the greater good. Be-
cause of the union’s work on the plaintiffs’ behalf, the high-
quality education Illinois students receive at community colleg-
es will be preserved by ensuring talented, experienced full-time 
faculty will remain in the classroom.” 
 
For information on tenure see the Public Community College 
Act  
https://www.ilga.gov/legislation/ilcs/ilcs3.asp?
ActID=1150&ChapterID=18 
 
For information on the Illinois Supreme Court’s ruling see Bar-
rall v. The Board of Trustees of John A. Logan Community 
College 
http://www.illinoiscourts.gov/Opinions/recent_supreme.asp 

Students’ responses raise questions 
                                By:  Bill Briggs, AFT Local 604 president 

 
Jan. 6, 2021, started out on shaky footings and progressed to get worse. 
I’ve already written, in my column, about the attempted coup in our 
nation’s capital. But the disbelief started with Jerry Davich’s article in the 
Chicago. Tribune. 
 

As a former English teacher, reading this article raised the hair on the 
back of my neck. The task was simple, or so I thought, for the Porter 
County (in Northwestern Indiana) teacher. Before the holiday break, she 
asked her students to write letters to residents in local nursing homes, 
many of whom had been on lockdown since COVID-19 in March. 
 
I know, you might think about those back-to-school essays, like explain 
what you did over the summer vacation. But I am sure she had more 
directions for the students to spread a little cheer and hope during this 
dismal time.  
 
She said, “You would have thought I had assigned a 10-page essay with 
an annotated bibliography.” Her disappointment is obvious by some of 
the responses: “Why do I have to write to an old person?” “It’s not 
MY job.” “2020 is hard on everyone not just THEM!” “I don’t have 
anything to say to a stranger.” “I don’t know why I have to cheer them 
up. The real world isn’t sunshine and roses.” “I’m going to tell them 
the TRUTH on what it’s like on the outside.”  
 
I hope that with five classes given the assignment, most students did not 
find fault with the assignment but took the time to sharing a little bit of 
hope in a stranger’s life. 
 
But down deep what I really thought was I can’t believe how much 
things have change since I left the classroom. I know we have wonderful 
students in our classroom, but what gave this group the courage to be so 
cruel? 
 

I have a pretty good idea, but then this would  become political. 
 

 

https://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=1150&ChapterID=18
https://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=1150&ChapterID=18
http://www.illinoiscourts.gov/Opinions/recent_supreme.asp
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Your rights under the Workers’ Compensation Act 
By: James M. Ridge, attorney at law 

 
 For more information on your rights contact:  

RIDGE & DOWNES, P.C.  
REPRESENTING INJURED PEOPLE IN ILLINOIS FOR OVER FORTY-FIVE 

YEARS  
230 West Monroe Street, Suite 2330 Chicago, IL 60606 

1-800-572-1136  
www.ridgedownes.com  

Concentrating in workers’ compensation claims, FELA and personal injury cases.  
Free consultations in Joliet and other areas throughout Illinois. 

 
Gather Evidence 

Take photographs of the icy condition that 
caused your injuries.  If anyone witnessed 
your fall, take note of their contact infor-
mation and ask them to provide a state-
ment.  Find out if any surveillance cameras 
were in the vicinity of your fall and request 
copies of the footage.  Remember that if 
you wait too long, the evidence will disap-
pear.  
 

Seek Medical Attention  
The only way to tell if your injuries are 
serious and how to help them get better—is 
to seek medical care.  Seeing a medical 
doctor is not just good for your physical 
recovery, it is also important to the success 
of your legal claim.  
 

Getting help for your slip and fall accident  
Slip and fall accidents often lead to considerable 
medical bills and time away from work.  In order 
to receive compensation for medical expenses and 
lost wages, injured individuals often choose to file 
a claim against the person or company responsible 
for the conditions that caused the accident.   A 
great first step in pursuing a potential claim is to 
contact an experienced lawyer at Ridge & Downes 
for a free claim evaluation.  
 

W orker’s Compensation Parking Lot 
Cases with Hazardous Conditions  

Every year, thousands of teachers and support staff 
get hurt in slip and fall accidents.  One in every 
five of these falls results in a serious injury such 
as broken bones or head injuries. A slip and fall 
injury occurring because of a hazardous condition, 
either in a parking lot or in an interior entrance/
hallway, may constitute a work injury. These cases 
are determined on a factual basis and you should 
consult with an attorney to discuss compensability.  
Please remember that there is a three-year statute 
of limitations starting on the date of the accident 
to when your case must be filed at the Illinois 
Workers’ Compensation Commission.  
 
After a slip and fall on ice and snow, always fol-
low these three important steps:  
 
Report The Fall  

A slip and fall on ice and snow often leaves 
no trace, other than the damage to your 
body.  Insurers often use this fact to their 
advantage.  The best thing you can do for 
your claim after the accident is to immedi-
ately notify the school/property owner.  Be 
very careful about what you say and do af-
ter a slip and fall accident! Even simple 
phrases like “I’m Ok,” or “I didn’t see that 
there” could be used against you, so keep 
quiet as best you are able.  If you need to 
describe the accident, stick to the facts.  
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A FT Local 604 is pleased to offer at least one and up to two 
$4,000 ($2,000 per semester) Paul O. Johnson Scholar-

ships to a deserving public high school senior or a full-time col-
lege student who has plans to pursue a career in the field of edu-
cation at any college or university. The scholarship was created 
in the memory of longtime union activist Paul O. Johnson. Paul 
became a member of AFT Local 604 on November 9, 1950. He 
served as vice president of the Local in 1955-56 and was elected 
president during the 1956-57 term. In 1959, he began a four-
year term as vice president of the Illinois Federation of Teach-
ers. Paul went on to serve as president of the IFT from 1963 
until 1967, when he once again became President of AFT Local 
604. In 1976 when AFT Local 604 (Joliet area) and Local 1291 
(Lockport area) merged, Paul was elected treasurer of the new 
AFT Local 604 and served in that capacity until his retirement 
in 1987. 
 
AFT Local 604 is proud to offer this scholarship in Paul O. 
Johnson’s name. He was a strong and devoted union leader who 
embodied the true spirit of education and unionism. We trust the 
scholarship will help to keep alive the values that Paul reflected 
throughout  his life. 
 

 
1. Application must be postmarked no later than Friday,  

March 26, 2021. 
2. Applicant must be a public high school senior or a full-time 

college student w/ at least a “B” average. 
3. Parent(s) or guardian must be an AFT Local 604 member in 

good standing. 
4. The following must be submitted w/ the application: 
          A. copy of ACT and/or SAT test score. 
          B. transcript from high school or college or university. 
          C. completion of an essay, see below. 
          D. brief description of extracurricular activities, such as                         
               community service, academic organizations,  
               fine arts, and/or team sports. 
5. Applicant must pursue a career in the field of education at a  

college or university.     
6. All applications will remain confidential. 
7. Scholarship(s) will be presented to the winner(s) upon 

proof of enrollment at any college or university. 
8. First, second and third runners-up will be recorded in the 

event that the winner is unable to accept the scholarship 
due to an infraction of the rules.  

 
Essay: Please answer one of the following in 500-750 words. 

 
1. What do you see as the union’s role in moving education       

in the right direction and overcoming hurdles in the future? 
 
2. Detail how an obstacle, achievement, or teacher you have                                     

encountered in your life have helped your decision to pur-
sue a career in education.      

 
3.    How were you taught during the Covid-19 pandemic?  
       How important were your teachers to you at this time? 

T his scholarship was established to honor the late Illinois 
Federation of Teachers’ president, Jacqueline B. Vaughn. 

Her commitment and dedication were hallmarks of her nearly 
four decades in the teacher union movement. She was elected 
IFT president in 1989 and completing her third term of office 
when she died of cancer in 1994. She was also a member of the 
AFT Executive Council and she chaired the AFT Task Force on 
School Safety and Violence. 
 
AFT Local 604 is offering at least one and up to two $4,000 
($2,000 per semester) Jacqueline B. Vaughn scholarships to 
dependents of AFT Local 604 members. 
 

 
1. Application must be postmarked no later than Friday, 

March 26, 2021. 
2. Applicant must be a public high school senior or a student 

enrolled at a state college or university or trade school with 
a “B” average. 

3. Parent(s) or guardian must be an AFT Local 604 member in 
good standing. 

4. All applications will remain confidential. 
5. Scholarship(s) will be presented to the winner(s) upon 

proof of enrollment at any state college, university or trade 
school. 

6. The following must be submitted w/ the application: 
           A. copy of ACT and/or SAT score. 
           B. transcript from high school, college, university or  
               trade school. 
           C. brief description of extracurricular activities, such as  
                community service, academic organizations, fine  
                arts, and/or team sports. 
            D. completion of an essay, see below. 
 
7. First, second and third runners-up will be recorded in the   
       event that the winner is unable to accept the scholarship  
       due to an infraction of the rules. 

 
Essay: Please answer one of the following in 500-750 words. 

 
1. Unions, like the AFT, have been under attack by anti-union 

groups in the recent years. In an essay, detail why unions 
were important to the development of our country or to the 
future of our country. 

 
2. How were you taught during the Covid-19 pandemic?     
        How important were your teachers to you at this time? 
 
3.  What do you see as the union’s role in moving education in 

the right direction and overcoming hurdles in the future. 
 
 
Please go to our website at www.aftlocal604 to get application. 
                              Look under Resources then scroll                      
                                           down to scholarships 

file:///C:/Users/DarleneMercer/Documents/Zoom link.docx
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Members responses on the effects of Covid-19 and their job 

T he first half of the school year has 
been an intense mixture of exhilara-

tion, drama, turmoil, inspiration, hilari-
ty, and anxiety.  
 
The week of planning before students 
arrived was a particularly uneasy and 
emotional time. On multiple levels it felt 
like we weren’t ready to start teaching 
in a hybrid format. But then day one 
arrived, the students showed up, and 

everything magically came together. Even the technology 
worked well.  
 
As the term progressed, cycling through different stages of 
remote, in-person, and hybrid learning meant having to contin-
uously adjust to different styles of teaching, many of which 
weren’t part of my teacher training. This was challenging, but I 
feel as a new teacher I had an easier time than my more experi-
enced colleagues. For them Covid meant changing from a style 
of teaching they’ve been using for years. For me everything 
was new. I didn’t have the stresses of having to adapt to some-
thing different.  
 
Technology has been an important part of the first half of my 
year, and I’ve been grateful for the excellent resources and 
support available at my school. Hybrid and remote learning 
have helped me appreciate two different sides to technology: 
something that can be used to engage and inspire students, but 
also something that can quickly lead students to be distracted 
and disconnected.  
 
One of the areas I expected to struggle in my first year was in 
maintaining discipline in the classroom. This, however, turned 
out to be one advantage of teaching during Covid: social dis-
tancing can cut down on a lot of problematic student behav-
iours!  
 
The team at District 106 has been amazing. Even when my 
colleagues have been stressed by the challenges of teaching 
during a pandemic, they have consistently gone out of their 
way to welcome me and support my development as a new 
teacher. There is a great sense of teamwork and school spirit. 
And school leadership has set a great example for us all by 
prioritizing student well-being.  
 
Being a new teacher in a pandemic has proven to be an emo-
tional rollercoaster. During remote learning, I’ve felt safer, but 
frustrated by the limitations of teaching through Zoom. During 
in-person learning, I’ve had a far better teaching experience, 
but felt anxious about safety. But through it all, I have learned 
the importance of teamwork, and that teachers need to be ver-
satile and resilient. 2020 has been a crazy start to my teaching 
career, but I know I will be a better teacher as a result of it.  

I n September, when most of my fourth-
grade students were learning remotely, 

I asked them to set up three scenarios 
with three slices of bread. It was a perfect 
at-home science investigation: They 
would take pictures of the bread over 
time and write about their observations. 
When it was Lauren’s day to come to 
school in person, I asked her why she 
hadn’t submitted her pictures yet. She 
hesitated; I could tell she felt uncomforta-

ble. Then she whispered, “Sometimes the people who live next 
door don’t take care of their house. Sometimes, things come 
from their house to ours. The rats ate my bread.” 
 
Although I thought I had created a project that would work for 
all students, I failed. At Lauren’s home, the living conditions 
didn’t allow for food items to be left out. Two other students 
just didn’t have bread at home. The best laid plans can fail if 
we don’t take into account and value students’ individual cir-
cumstance. 
 
I’ve always been mindful of my students’ needs because I 
teach in a district where most students are living in poverty and 
many have unstable home situations. However, with remote 
learning, I have to be even more flexible than before. I’ve ad-
justed my hours so I can meet with students early in the morn-
ing and communicate with parents throughout the evening 
when they get home from work. I’ve created videos for stu-
dents who cannot attend school in person or on Zoom due to 
childcare needs or lack of internet access. I’ve spent hours get-
ting donations from local businesses to create an incentive sys-
tem for students who have lost motivation because of the pan-
demic. I’ve begged, borrowed, and pleaded to see the kids who 
need the adult interaction in person. I’ve partnered with par-
ents, and I’ve connected with kids in person, online, or on 
Zoom. Most of all, I’ve become an advocate for my neediest 
students. 
 

This is why I believe that remote learning policies should be 
flexible enough to account for the variety of the circumstances 
of the students, parents, and their homes. This is not to say that 
flexibility should come at the expense of accountability. Stu-
dents need to access instruction in a way that works for them,  
but the expectation is that they will access the instruction. 
 

For example, expecting all students to access Zoom at the same 
time every day may seem like a reasonable expectation until 

you start to think about the variety of situations in students’ 
homes. Some students do not have a quiet place to attend a 

meeting, some have unreliable internet access, and others don’t 
have a home at all. They need flexibility to get access when 
and where they can. This means providing Zoom meeting 

times, in-person learning in small groups, pre-recorded lessons, 
and self-paced interactive learning experiences. 
                                                       Continued on page 7 

Best laid plans often need adjustments 
By:  Krystal Clifton, 4th grade teacher 
Kankakee King Middle Grade School 

First year teacher in 2020 
By:  Desmond Peters, Seventh Grade Social Studies Teacher 

LaGrange Highlands District 106 
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Best laid plans… Continued from page 6 

 
The more ways we provide access, the more likely it is that 
students will access it. One of my students, Daniel, is at a day-
care with no WiFi until 6 p.m. and can’t attend the Zoom 
meetings I hold during the day. I’ve worked with his mom to 
have him come to school to work with me one day a week. On 
other days, I provide him with video or interactive lessons that 
mirror what we learned in our class on Zoom that day. I cannot 
control his childcare situation, but I can make sure that he has 
access to an education regardless. 
 
To make a variety of such option viable, teachers, like me, 
need time and support to develop them. We need planning time 
in our schedules to create additional materials. Districts can 
also help teachers by placing  them into leadership positions 
because every decision will inevitably have an impact on stu-
dents. Not only do teachers know instructional strategy and 
scope and sequence, but also we know the kids. WE know 
which ones are currently homeless, which ones might be in a 
dangerous situation, and which ones aren’t putting in their best 
effort. 
 
After speaking with Lauren, I knew that I needed to make a 

change. I posted several pictures of students’ results and asked 
other students to make observations from them. The relief on 

her face when I showed her the new plan made it clear that it 
only took a little bit of flexibility and compassion on my part 

to change the story for her. WE all need to recognize that at 
this moment in time, presenting students with the most options 
gives them the greatest chance at accessing an equitable educa-

tion. 
 

What is it like teaching remotely? 
 By: Lisa Brown,  a kindergarten teacher at Taft School in Kankakee 

 
I have been asked “What is it like teaching remotely?” It is like 
being on an episode of Chopped. You have a basket with a 
whole quail, frozen avocado, a glass of chocolate milk, and 
grape jelly. Now, make a dessert. I can’t make a gourmet meal, 
but I will get something on the plate EVERYDAY, and I am 
relying on my pantry to get me through! 
Here’s  to all my fellow teachers! 
Just get it on the Plate! 

Giving from the 

Lemont’s Old Quarry School opened up their doors on Christ-
mas for a local group that puts together warm dinners for peo-
ple and families around the community. There were staff and 
board members participating in this. There were  over 100 din-
ners that got delivered on Christmas Day! Along with the din-
ners were Christmas Care Boxes that were delivered as well.  

Photos were provided by 
Michelle Nevin, council presi-
dent from Lemont-Bromberek 
School District 113A. 
 

Patricia Pavnica, council president at Chaney-Monge School 
District 88, told me that they were not able to do a food drive 
for Christmas this year, but staff did bring in food items for 
Thanksgiving meals to be distributed to families in need. No 
photos were available. 

Thank you all for sharing 
and for the joy you bring to 

others! 

Cont.inued 

from page 1 

As COVID positivity rates surge or remain high, we know that we must have a clear picture of critical health data in our buildings 
and communities before schools and institutions reopen. That’s why our union has launched the IFT COVID Tracker. 

 
The tracker will help gather data by crowdsourcing reports of health and safety violations and concerns identified by staff members, 

parents, and community members. 
 

The site includes a mapping tool that shows district-by-district information to help easily identify issues in each area. The data will 
help our union draw comparisons between various areas and identify any potential “hot spots.” 
                                                                go to: www.ift-aft.org/post/learn-about-ift-s-new-covid-tracker 
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 UPDATE 
IFT/AFT, AFL-CIO 

 
 
 
 

American Federation of Teachers Local 604 
www.aftlocal604.org 

Covid Office Hours: 8:00am-3:00pm Monday-Friday 
 

Darlene Mercer, Office Mgr./Editor/darmercer@ift-aft.org 
1520 N. Rock Run Drive #1 

Crest Hill, Illinois 60403-3232 
PH: 815.725.0402  

FAX:  815.729.2130 
 

William Briggs, President 
Sean Hunt, Treasurer/Business Mgr. / Julie Harris, Secretary 

Anita Wilson, Retiree Chair  
 

Vice Presidents                              
                   Kathy Alexander                    Gerry Mestek 
                   Beth Anderson                        Heather Pilch 
                   Renee Calabrese                     Kristen Ryan 
                   Susan Koziarski                      Phil Staley 
                   Robert Marcink                       Mary Ann Stubler  
                   Brooke Shanley                       Vicki Morris                   
   

Vicki Goebel, Local 604 Field Service Director 
Adam Harding, IFT Field Service Director 

Erik Jurgens, Local 604 Field Service Director 
Katie Kollross, IFT Field Service Director 
Dan Mercer, IFT Field Service Director 

Todd Stachowiak,  IFT Field Service Director 
Kathy Harris, IFT Secretary 
Angela Rallis, IFT Secretary 

 

NEXT SENATE MEETING 

APRIL 14, 2021 @ 6PM 

MEETING TO BE HELD ON ZOOM 

 
There is still time to apply for: 

 
The Carl J. Megel Special Education Scholarship at:  
Ift-aft.org  Look under Benefits then Scholarships 
Deadline is March 5, 2021 
 
 
The IFT Robert G. Porter Scholarship at: 
Ift-aft.org  Look under Benefits then Scholarships 
Deadline is March 5, 2021 

Attention: Council Leaders 

This is a reminder that there is an electronic version of the 
membership card. 

 
Contact Kathy Harris or Angela Rallis at 815/725-0402 or 
email at kharris@ift-aft.org or arallis@ift-aft.org with the 
person’s name along with home & work email and we will 
send out the link. 

 
 
 
 
 
 
 
Resident Counselors @ Illinois 

Mathematics and Science Academy 
affirm their intent to form a union. 

By: Amy Excell, IFT Media Director 

 
On January 12, 2021, Resident Counselors from the pres-
tigious Illinois Mathematics and Science Academy (IMSA) 
filed cards with the Illinois Educational Labor Relations 
Board (IELRB) affirming their intent to form a union.  
 
The Resident Counselors will be members of the IMSA RC 
Council of AFT Local 604, which is affiliated with the Illi-
nois Federation of Teachers (IFT) and the American Feder-
ation of Teachers (AFT). 
 
“Resident Counselors must have a seat at the table and be 
more involved in decisions relating to our working condi-
tions, which are in turn our students’ living conditions,” 
said Freddie-May AbiSamra, Resident Counselor at IMSA. 
“My colleagues have always been each other’s greatest sup-
porters and advocates, and this move will ensure that we 
have a strong collective voice. Our focus is on supporting 
students, and we will be able to do that job better with a 
union.” 
 
“This is a great opportunity for us to be a stronger voice for 
our students and ourselves, but also to set a great example, 
showing students the benefits of advocating for yourself and 
your peers,” said Resident Counselor Mansour Baalbaki. 
“We thank and appreciate those who helped and supported 
us.” 
 
A world-renowned public school with a focus on science, 
technology, engineering, and math, (STEM),  IMSA serves 
students in grades 10-12 from 44 Illinois counties. It has 
been named the #12 STEM school by Newsweek, a top 40 
public or private college preparatory school by the Wall 
Street Journal, and the top high school in Illinois by 
Niche.com. 

file:///C:/Users/DarleneMercer/Documents/Zoom
file:///C:/Users/DarleneMercer/Documents/Zoom

