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Justice, Unity & Concern for the Common Good— 

Core Union Principles 
Written by Dan Mercer, IFT Field Service Director from AFT Local 604 

I n these times of reckoning with racial injustices, political divisiveness, and a 
global pandemic that just won’t quit, it seems more difficult to focus on being 

thankful. As bad as things seem sometimes, it is my sincere hope and belief that 
the good in humanity will outweigh the bad, and to paraphrase Dr. Martin Luther 
King Jr., that we will continue to bend the arc of the moral universe toward jus-
tice.  
 
On October 26th, 2021, my wife and I attended a rally in 
Peru, Illinois for “Justice for Jelani Day.” Jelani was a 25-
year-old Black man who was reported missing on Au-
gust 25.  The next day, his vehicle was found near the 
Peru YMCA. Later, his wallet was located a few blocks 
away in La Salle and his ISU student lanyard was found 
along the Illinois River. Tragically, on September 4, 
Jelani’s body was recovered from the river near the Route 
251 bridge in Peru. At the rally, Jelani’s mother, Carmen 
Bolden Day, and the Reverend Jesse Jackson called for 
answers in the investigation of Jelani’s death. Hundreds 
of participants marched from the site where his body was 
found to the Peru YMCA. The case remains unsolved, and authorities continue 
to investigate. Recently, Jelani’s cell phone was found and is undergoing a foren-
sic analysis to determine Jelani’s whereabouts and with whom he communicated 
in the hours prior to his death (News-Tribune, September 23rd & November 12th). 
 
In light of this tragedy, the La Salle-Peru communities’ history as a “sundown 
town” has been a topic of discussion. Sundown towns were widespread in Illi-
nois, Indiana, Michigan, Missouri, Pennsylvania, and other states (Sundown 
Towns, James W. Loewen). In these towns, Black people were not allowed to 
remain in the community after sunset. Some sundown towns established this 
restriction through local ordinances, other less formally with things such as signs 
at town borders warning Blacks not to “let the sun go down on your back.” I 
recently learned that every community in which I’ve lived was at one time a 
sundown town. While this ugly history does not prove that something horrible 
was intentionally done to cause Jelani Day’s death, it is, at best, a very “bad 
look.” As a society, I believe it is important that we honestly confront these un-
comfortable truths in our history in the hope that we may move past them once 
and for all. 
 
As I see it, one of the greatest barriers to confronting our past and achieving 
greater justice for all in our society is the current climate of political divisiveness. 
It prevents us from engaging in productive conversations about issues, such as 
racism, the climate, the economy, reproductive rights, gun rights and vaccina-
tions. The 24-hour cable news cycle has exacerbated the divides on these issues, 
but perhaps we would have gotten here regardless of its existence. When I was 
growing up and even as a young man, I maintain that our country was not this 
divided. Yes, people disagreed, but the areas of disagreement were far less politi-
cized and propagandized than today. There was more agreement about what a 
“fact” was and respectful discourse was possible. There was more concern for 
the common good. I realize these perceptions may, in part, be attributable to the 

naivete of youth and the fortunate circumstances of my upbringing, but I still 
believe them to be true. Whether you are a Democrat, Republican, Socialist, 
Libertarian, Independent or something else, I urge you, my Union brothers and 
sisters, to step back from the noise and the echo chamber of constant information 
and disinformation. Let’s try to care more about each other, regardless of political 
party, race, religion, social class, and other things that divide us. Let’s be open to 
talking to each other more and listening to each other more. Let’s stop falling for 
the forces that make us want to hate and even harm each other. There is good in 
us, but we need to embrace it and nurture it. 

 
 

 
 
 
 
 
If we care for each other more, we can also work together for the common good 
against the Coronavirus pandemic. Due to a recent health crisis, I now see myself 
as “immunocompromised” for the first time in my life. I am thankful for the 
miracles of modern medicine, those which recently saved my life, and those 
which may help us reduce serious illness and death from this pandemic. I just 
heard that some states are paying citizens not to vaccinate. That boggles my 
mind. It speaks to the degree of divisiveness and the politicization of issues that 
were previously unimaginable. I understand why some are wary of vaccinations, 
though I believe they are the key to returning to “normal.” In the meantime, 
regardless of your beliefs about vaccines, I urge everyone to be respectful of one 
another and practice safety measures such as masking and distancing in public. 
Doing so may save someone’s life, possibly even that of a friend or loved one, 
possibly even your own. 
 
In conclusion, all of these things are foundations of a Union—justice, unity, and 
concern for one another. We fight for what’s right, we come together because we 
know by doing so, we can achieve more 
than we could as individuals, and we 
work for the good of the whole. As we 
move through this holiday season, I 
encourage you to embrace those princi-
ples and reflect on the things and people 
for which you are grateful. Personally, I 
have much to be thankful for this holiday 
season. I am alive, I have family, friends 
and colleagues who care about me, and 
meaningful work which I love. I wish 
the same for you all! 

“I urge you, my Union brothers and sisters, to step 
back from the noise and the echo chamber of constant 

information and disinformation.” 
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Bill Briggs 

 

 

 

from the president’s pen 

Because I knew you, … 
OK, third time’s a charm. 

M y intent was to make this column a happier one, more 
upbeat than what we see and hear in the news. I wanted 

to talk about the positive things that are going on in our coun-
cils. After all, it is the holiday season. There is an issue I saw in 
a recent Chicago Tribune article, but I thought it could wait.  
 
However, on Wednesday, Nov.17, my intent changed when one 
of our council leaders, in my view, was threatened for a presen-
tation she made at a school board meeting.  
 
In an email sent to the school board along with many area dis-
tricts and politicians, this community member writes, the union 
“proudly presents a ‘new and exciting program the educators of 
district --- are participating in (SEED).’” 
 
The man, who included in his closing “Proud deplorable and 
domestic terrorist,” writes she “used a lot of words such as eq-
uity, diversity, inclusion, gender, ethnicity, race, class, wider 
more equitable world, frequent polarizing issues, etc. “This is 
critical race theory with a different name.” 
 
The school district is in an upper middle-class area with a grow-
ing number of non-white residents, a district that represents the 
growing diversity of America.  
 
I ask, how would you feel if something like this happened to 
you? At first, I was using names of the writer and union mem-
ber, but as I thought about it, it’s best to leave them out for her 
protection. 
 
I know my reaction: concern and fear. Since the election of 
2016, or even a little before, we have seen a dramatic change, 
our country has become more divided as Freedom of Speech 
takes on a new direction. As educators, our job has become 
even more difficult as we continue to be honest and truthful 
with our students. 
 
And herein lies one problem. For some, it is difficult to hear 
that the history we were taught might not have been complete-
ly; accurate; there might have been a slant so that the truth did 
not make the majority feel uncomfortable. 
 
In the same rant, other code words were thrown out, like “I 
wonder if SEED curriculum supports BLM and defunding the 
police?” What do you think is the goal of these words? Again, 
to me, it’s clear.  
 
In another case referenced earlier, The Tribune reported on 
Nov. 7 that a Lisle Senior High School sophomore, who had 
known most of the students in the district since preschool, de-
cided to start wearing a hijab for the first time. She would be 

unique; the only student in school to wear one. 
 
In the article, she admits, “I was nervous.” Her feelings were 
not so much about the school because she already knew the 
student body. She was “preparing for the outside world critical 
of her appearance.”  
 
In October, she heard one of the paraprofessionals make re-
marks about race, immigration, and deportation. In her mind, 
she felt the comments were directed toward her.  
 
After spending 11 years in the same district, she knew that 
Lisle is a system where, she said, “safety and acceptance were 
promised in all schools.” The same month, she started to no-
tice a change in the way this para was acting toward her. One 
time, the para touched her hijab without permission and said, 
“Is it Ramadan?” and “That color looks interesting on you.” 
On the surface, most would not think this could trigger con-
cern. 
 
But on Oct. 12, it became clearer. While talking with fellow 
students about having a culture day in the school, the para said 
there should be background checks, “especially that one girl, 
that Muslim girl, like you know, Ilhan Omar.” She also made 
negative comments about Native Americans. When the student 
the student tried to have a conversation with her, the para re-
portedly said, “(Expletive) Biden.” 
 
No, these two incidents are not what I had intended to include 
in my holiday column. But I can’t let them slide. I wonder 
how many more examples are out there in education now that 
have not surfaced.  I think about the famous lines from Charles 
Dickens, “These are the best of times, these are the worst of 
times.” Although I consider myself to be optimistic, I wonder. 
 
With that, I want our members to relax, have a Happy Holi-
day, and a better 2022 than the past couple of years. For me, 
you are the best of times. And because of you, I think of the 
lines from the musical Wicked, “For Good.” 
 
“Who can say if I’ve been changed for the better? 
I do believe I have been changed for the better. 
Because I knew you… 
I have been changed for good.” 



 Page 3 

 

 

Getting to know… 

Jeff Mleczko 

Written by Jeff Mleczko, council president at East Aurora 

 
1. Tell us about yourself...your job and why you love what you do.  
 
I entered teaching as a second career after 12 years of being an account-
ant. I changed careers because I value the interpersonal relationships that 
were lacking in the accounting world. I love teaching and love being 
union president because I truly like to help people. Both positions I have 
held in education have allowed me to do whatever I could to help stu-
dents and members achieve their goals. 
 
2.  How did you get involved with the Union? How have these past cou-
ple years been for you? Do you feel you make a difference?  
 
I became involved in the union when a mid-election vacancy became 
available for the Treasurer position in our council about 5 years ago. The 
year I took over as Treasurer was a negotiation year, and  I found the 
work to be very rewarding and it inspired me to learn more about council 
leadership. The past couple years have been very intense with learning a 
new union position as council president, dealing with COVID and an-
other contract negotiations. I really do feel I make a difference in my 
different roles of union leadership. During my time so far I have felt the 
perception of the union in our council change for the better! 
 
3.  What brings you joy outside of work?  
 
Outside of work, my family brings me great joy as well as vacationing 
with my family. 

Getting to know…  

Tamara Dillard  
Written by Mamie Kernagis, council 
president at Chicago Heights 

 
The ancient Greek philosopher 
Sophocles once said, “Without labor, 
nothing prospers.” Tamara Dillard, 
Secretary of the Chicago Heights 
Council, exemplifies this quote ex-
tremely well.  Ms. Dillard is not only 
a member of Union leadership for years now, but is also a de-
voted mother and grandmother, and is currently completing her 
first year of teaching. Tamara began in our district as a 
paraprofessional, became an administrative assistant, and is 
now teaching.  She worked her way through school while also 
being heavily involved with Union work.  On top of all that, 
she also runs a small business.  Tamara deserves to be recog-
nized for her hard work, determination, and perseverance.  
 
In the six years I have known Tamara, I have been nothing but 
impressed with her drive and passion for self-improvement but 
also for spreading light in this world.  Her passion for education 
is evident in her Union work, but most importantly she inspires 
students to do their very best as they learn and grow togeth-
er.  Tamara exemplifies a growth mindset and nothing is im-
possible if you set your mind to it. She is living proof that pros-
perity is not only financial, but also love, hope, and joy. 

Getting to know… 

Jennifer Stiglic 
Written by Jennifer Stiglic, English 
Teacher at New Lenox 

 
1. Tell me about your job. How do 
you make a difference for your stu-
dents? 
 
My goal every single day is to em-
power students. I want them to know 
that I see them, I hear them, and they are valued. This is at the 
center of all I do. As an 8th grade English teacher, I get the op-
portunity to have my students write to me in a variety of ways, 
including journals, personal narratives, and essays. Over the 
years, I have seen students struggle more and more with similar 
issues in their lives. I want to reach students and let them know 
they are okay exactly as they are. One idea I keep centered in 
my classroom is my belief that every human being has a super-
power which is something they do better than anyone else. The 
world needs everyone’s superpowers, but in today’s society 
kids are inundated with the message that there is just one path 
to success in life.  
  
2. Tell me about the young adult fiction novel you wrote called 
Ticity. 
 
I wanted an opportunity to reach people outside of the class-
room with the message of truth and strength. I don’t think there 
are enough examples in the world where we see someone living 
their truth, owning their imperfections, and shining a light on 
people who overcome adversity in their lives. Ticity follows 
three teenagers as they face challenges in their lives. The basis 
of the book is that everyone says just be yourself, but the reality 
of this is hard because society tells you to feel a certain way, 
act a certain way, and meet others’ expectations. All of these 
pulls come from the outside world, but the truth of what you 
need has always been inside of you. You just have to be quiet 
enough to find your inner ticity. 
  
3. How can Ticity impact teachers as well as students? 
 
Teachers have direct insight into the pulse of the next genera-
tion. We work with students day in and day out. Our collective 
voice is gold; we have a daily opportunity to impact future gen-
erations with our story or share our story with the world 
through blogs, podcasts, or books. Ticity shows examples of 
how adults can influence the younger generation. We have 
more life experience than our students, and if we take the time 
to look beyond a student with bad behavior, apathy, or attitude, 
we will see that there is usually a person struggling who is 
afraid to ask for help. You may be the one person whose story 
can help that student...and we all need to try.  
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by James M. Ridge, attorney at law 

 
 For more information on your rights contact:  

RIDGE & DOWNES, P.C.  
REPRESENTING INJURED PEOPLE IN ILLINOIS FOR OVER FORTY-FIVE 

YEARS  
230 West Monroe Street, Suite 2330 Chicago, IL 60606 

1-800-572-1136  
www.ridgedownes.com  

Concentrating in workers’ compensation claims, FELA and personal injury cases.  
Free consultations in Joliet and other areas throughout Illinois. 

       UNINSURED/UNDERINSURED MOTORIST  

COVERAGE CAN PROVIDE  

                    THE BEST PROTECTION AGAINST  

NEGLIGENT DRIVERS  

W e are often contacted by clients seeking assis-
tance after suffering injuries in motor vehicle 

accidents caused by a negligent driver. In most in-
stances, particularly when the injuries are relatively 
minor, the at fault driver will have adequate insur-
ance coverage to fully compensate the client for his/
her injuries, including both economic damages (i.e., 
medical expenses and lost wages) and non-economic 
damages (i.e., pain and suffering, permanent disabil-
ity, etc.). But what happens when the at fault driver 
has insufficient insurance coverage or no insurance 
at all? 
 
Under Illinois law, all licensed drivers are required 
to procure automobile insurance with minimum cov-
erage for bodily injuries in the amounts of $25,000 
per person and $50,000 per incident (multiple in-
jured persons). However, with today’s high costs of 
medical care, the statutory minimum carried by 
some drivers may be grossly inadequate to provide 
fair compensation for the injuries they cause. For 
example, a trip to the emergency room alone can re-
sult in a bill for thousands of dollars, particularly if 
there is a need for diagnostic testing such as CT or 
MRI scans. Should admission to the hospital be nec-
essary, the bills will almost certainly exceed the 
$25,000 policy limits.   
 
Unfortunately, in cases where our clients have suf-
fered serious and/or life-threatening injuries and the 
at fault driver is grossly underinsured, the outcome 

may turn out to be less than satisfactory for the cli-
ent, despite the best lawyering. This is because the 
client is often faced with the difficult choice of set-
tling the case for the woefully inadequate policy lim-
its or proceeding to trial and obtaining a favorable 
verdict, but then having to chase the defendant, 
sometimes for years, to discover any assets and col-
lect on the judgment. 
 
One of the best ways to avoid situations like this is 
to always procure adequate uninsured/underinsured 
motorist coverage when purchasing an automobile 
insurance policy. This provides protection in the 
event that you are injured as a result of the negli-
gence of a driver with little or no insurance. With 
such coverage, the policyholder’s insurance carrier 
steps into the shoes of the at fault uninsured/
underinsured driver to provide compensation for the 
injuries sustained up to the limits of the UM/UIM 
coverage. The rates for such additional coverage are 
generally very reasonable. For example, a 49-year-
old woman with a Jeep Wrangler was recently quot-
ed $96.00 per year to increase her coverage from 
$100,000/$300,000 to $250,000/$500,000. Of 
course, rates will vary between insurance carriers 
based on a number of factors. However, with so 
many uninsured or underinsured drivers on the road, 
procuring adequate UM/UIM coverage can provide 
the best affordable protection. 
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WGN-TV’s Teacher of the Month 
Award goes to Mark Levine! 

 
Mark Levine is an AFT Local 604 
member and the honors social 
studies teacher for 7th and 8th 
graders at Lukancic Middle School 
in Romeoville. “He is a Building 
Rep and a fantastic teacher in our 
district who is headed into retire-
ment after this year” stated Renee 
Calabrese, Council President at 

Valley View. 
 
 
A 7th grader nominated Mr. Levine for Teacher of the Month 
because “His classes are engaging and exciting.  He completely  
changed my view on social studies!” she exclaimed. 
 
Congratulations from AFT Local 604! 

Honoring a friend & Colleague 
Memorial written by April Cisneros, teacher at Keith School, 

Joliet Elementary Teachers Council 

I t is with great love and re-
spect we honor the memory 

of our friend and colleague, 
Jane Parker Lynch. Jane served 
as a Union Representative for 
many years at Edna Keith 
School in Joliet. Her passion 
for making the Union and our 
work community a collabora-
tive, unified environment was 
evident in her commitment to 
each and every member. You can still hear her telling members, 
“follow the contract” when certain issues may come up. She 
was a positive and gracious leader of our union and was always 
there when anyone needed her. 
 
There is no doubt the impact she had on her family, colleagues, 
friends and most of all her students. For the past 17 years, she 
was dedicated to enriching the lives of her students and all 
those whose lives intertwined with hers. Mrs. Lynch was 
known to use her lunch time, before and after school to tutor 
those students who needed a little extra help. She would first 
build trusting and loving relationships with not only the stu-
dents but also their families. She was a foundational pillar of 
Edna Keith Elementary and helped foster a culture where eve-
ryone was safe, loved and accepted.  

“Mike Hike” in Homer Glen 

Saturday, November 6 was a great day for the "Mike Hike" 
in Homer Glen!  
 
Homer 33C teachers and support staff (AFT Local 604 mem-
bers) took to the trail to walk/run and volunteer.  
 
Many thanks to this great group for coming together with the 
community to honor and remember all veterans and first re-
sponders.  
 
Congratulations to medal winners Kristen Bard (Hadley SpEd 
5th grade), Jen Margalus (Hadley PE), and Lisa Davis (Hadley 
5th grade).   
 
Thanks to all who participated, and thanks to the Mike Hike 
planning committee and the Homer Glen Junior Women's Club.  

Retirees Enjoy Outing at the  
Hegeler-Carus Mansion 

Written by Anita Wilson Schluter 

AFT Local 604 Retirees took a 
tour of the Hegeler-Carus Man-
sion in LaSalle on October 13. 
 
Built in 1874 for Edward Hegeler 
and his family, the mansion is 
currently undergoing an extensive 
renovation to restore it to its for-
mer magnificence.  
 
 Hegeler made his fortune through ownership of the nation’s 
first zinc rolling mill. At its height of operation between 1890 
and 1910, the company became the largest zinc producer in 
America.   
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meetings act. 
 
At JJC, the new council was initially formed in 2019 when the 
JJC Support and Technical Staff Council, led by President Kim 
Crowe, and the JJC College Clerical Council, led by President 
Melissa Alstott, agreed to merge. That process began in early 
2019 and was completed when the Illinois Education Relations 
Board held an official vote in August of that year when the 
merger was overwhelmingly approved. 
 
According to Crowe, an organizing committee was then formed 
to meet with 67 part-time clerical employees who were not in 
any barging unit prior to the merger. The unit received the nec-
essary yes votes, which allowed the new group to petition the 
IELRB to recognize the addition of part-time clerical to the 
unit. 
 
The newly merged unit now has a combined total of about 340 
members. 
 
“We were able to finish the contract in May 2021 with a mem-
bership ratification meeting remotely and remote voting,” 
Crowe said. Crowe said the ratification vote was 161-1 in favor 
of the contract. 
 
“The BOT (Board of Trustees) voted on the contract on June 
23, 2021, and (it) was passed,” Crowe added. Crowe and Al-
stott are serving as co-presidents of the new council. 

College Corner... 
No confidence vote at Waubonsee 

JJC support & technical staff merge with clericals 

By Bob Marcink, JJC Faculty Council President 

The pandemic has not stopped Higher Ed members from tak-
ing significant steps in recent months at both Waubonsee 
Community College and Joliet Junior College. 
 
At Waubonsee, the faculty took a significant step in October 
when faculty overwhelmingly cast a vote of no-confidence for 
Waubonsee President Dr. Christine Sobek. The council assert-
ed that the college is not following state and federal COVID 
mandates. Since then, the issue has escalated. 
 
At Joliet Junior College, after almost a year and a half of nego-
tiations interrupted by the pandemic, the newly formed Joliet 
Junior College Technical Office Support Staff Council reached 
an agreement in May on a contract with the college. 
 
Waubonsee Faculty Union President Jeanne McDonald, speak-
ing at the October Board of Trustees meeting, said that more 
than 93 percent of the council’s members voted “no confi-
dence” in President Christine Sobek’s leadership.  
 
According to the Daily Herald, Sobek has served as the presi-
dent of the college for 20 years and recently signed a new con-
tract with an annual salary of $346,413. 
 
"Because President Sobek will not institute all mitigations for 
the pandemic, as directed and necessary for health equity and 
the safety of students, staff and faculty, we asked the board to 
re-evaluate her ineffectiveness in carrying out and instituting 
policies for which she was appointed," McDonald told the 
Daily Herald. 
 
"Patience and caution have been abandoned by upper manage-
ment in their quest to fulfill strategic goals apart from the con-
text of the pandemic,” she said, adding that future trajectories 
of the pandemic could not be predicted “by present data.” 
 
When McDonald attempted to explain the council’s position to 
the Board, however, her microphone was cut off by board 
Chair Rebecca Oliver, who claimed McDonald was not dis-
cussing proper collective bargaining subjects. McDonald con-
tinued to speak after the mic was shut off. 
 
The Board later issued a statement indicating it was “united in 
its unequivocal support of Dr. Christine Sobek.” 
 
More recently, the issue has escalated. The Board recently sent 
an email to faculty claiming that McDonald had defamed So-
bek in her comments and had gone outside the proper subject 
of collective bargaining when she attempted to make her full 
comments at the board meeting. 
 
McDonald has responded by filing a formal complaint with the 
Illinois Attorney General’s Office, claiming her rights were 
violated when her microphone was shut off. McDonald indi-
cated that she believes she has a strong case under the open 
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Next Update Newsletter will 

include the 2022 

 AFT Convention Call 

information…. 
Thursday, July 14th through Sunday July 17th at 

the Boston C onvention and Exhibition Center in  

Boston, MA.  

Next Update Newsletter will 

also include the 2022  

IFT Convention Call  

information… 

This will be in October 2022. 

St. Louis, Missouri 

Updates to AFT Local 604 

Student Debt Clinics: 

Income Driven Repayment Plans and 

Public Service Loan Forgiveness 
 

Thank you to those members who have attended one of 
our AFT Local 604 Student Debt Clinics held by Katie 
Kollross, IFT Field Service Director. Due to the recent 
coverage of student debt and the federal government in 
the daily news, there have been updates and changes to 
the information shared at the most recent clinics. 
 
Any applicant to the public service loan forgiveness pro-
gram who has been denied in the past should re-apply as 
soon as possible.  On October 6, 2021, the Biden Admin-
istration issued a statement through the United States 
Secretary of Education, Dr. Miguel Cardona to have Fed-
Loans, current servicer of the Public Service Loan For-
giveness (PSLF) program, review any person who re-
applies for loan forgiveness by October 31, 2022.  
  
Many of you may have already received information in 
an email or letter from FedLoans discussing this review.  
Richard Cordray, Chief Operating Officer of Federal Stu-
dent Aid, shared a pledge statement to all public service 
workers on November 8, 2021, available for view at stu-
dentaid.gov; he states “We are determined to get you the 
student loan relief you have earned by your public ser-
vice. Again, you can find the most up-to-date information 
on StudentAid.gov/pslfwaiver.” 
 
Key points are listed at studentaid.gov listing changes: 
 
 For a limited time, you may receive credit for past 

periods of repayment on loans that would otherwise 
not qualify for PSLF. 

 If you have FFEL, Perkins, or other federal student 
loans, you’ll need to consolidate your loans into a 
Direct Consolidation Loan to qualify for PSLF both 
in general and under the waiver. Before consolidat-
ing, make sure to check if you work for a qualifying 
employer. 

 Past periods of repayment will now count regardless 
of whether you made a payment, made that payment 
on time, for the full amount due, on a qualifying re-
payment plan. 

 Periods of deferment or forbearance, and periods of 
default continue to not qualify. 

 
To understand and learn more about these programs, 
please attend a future AFT Local 604 Student Debt Clin-
ic. As a member in good standing, you will receive an 
invitation via email for our 2022 clinics with information 
on how to attend.   

Upcoming Student Debt 

Clinics 
These will all be through Zoom and will start at 5pm 

 
Monday, January 24, 2022 
 
Monday, February 28, 2022              Contact Tyler Kirk at 
 
Monday, March 14, 2022                  tkirk@ift-aft.org if  
 
Monday, April 11, 2022                    interested in attending a 
 
Monday, May 9, 2022                       class. 
 
Thursday, June 2, 2022 

 



Page 8  Update 

 

 

 UPDATE 
IFT/AFT, AFL-CIO 

American Federation of Teachers Local 604 
www.aftlocal604.org 

Office hours vary. Please call ahead. 
 

Darlene Mercer, Office Mgr./Editor/darmercer@ift-aft.org 
1520 N. Rock Run Drive #1 

Crest Hill, Illinois 60403-3232 
PH: 815/725-0402  

FAX:  815/729-2130 
 

William Briggs, President 
Sean Hunt, Treasurer/Business Mgr. / Julie Harris, Secretary 

Anita Wilson, Retiree Chair  
 

 Vice Presidents                             
               

Beth Anderson….Gerry Mestek 
Renee Calabrese….Vicki Morris 
Yvette Justice….Heather Pilch 
Laura Knowles….Kristen Ryan 

Susan Koziarski….Therese Skwarczynski 
Bob Marcink….Phil Staley 

 
            

Vicki Goebel, Local 604 Field Service Director 
Adam Harding, IFT Field Service Director 

Erik Jurgens, Local 604 Field Service Director 
Katie Kollross, IFT Field Service Director 
Dan Mercer, IFT Field Service Director 

Todd Stachowiak,  IFT Field Service Director 
Kathy Harris, IFT Secretary 
Angela Rallis, IFT Secretary 

 

 

Next Senate Meeting 
February 9, 2022 @ 6pm 

In person or zoom? Will be announced  
at a later date 

Scholarship opportunities 

Jacqueline B. Vaughn Memorial Scholarship 

Awarded by AFT Local 604 

 
AFT Local 604 is offering at least one $4,000 ($2,000 per semes-

ter) scholarship to dependents of AFT Local 604 members who 

are in good standing with the Union.  Application must be post-
marked on or before March 16, 2022.  Go to aftlocal604.org for 

application and rules/requirements. 

________________________________________ 

 

 

Paul O. Johnson Scholarship 

Awarded by AFT Local 604 

 
AFT Local 604 is offering at least one $4,000 ($2,000 

per semester) to dependents of all AFT Local 604 members in 

good standing with the Union. Applications must be postmarked on 
or before March 16, 2022.  Go to aftlocal604.org for application 

and rules/requirements. 
 

________________________________________ 
 
Richard Manley Scholarship for  Professional Educa-

tors and Support Staff 

Awarded by AFT Local 604 

 
AFT Local 604 is offering at least one scholarship up to $2,000 

for Professional Educators and  at least one for Support Staff. 

The scholarship applications are to be postmarked no later than 
December 16, 2021. Go to aftlocal604.org for application and 

rules/requirements. 

_________________________________________________ 

AFT Local 604 
wishes you all a 

wonderful  
Holiday and a  

Happy New Year! 
————————————- 

 
Bill Briggs         Vicki Goebel 
Adam Harding   Kathy Harris 

Katie Kollross   Sean Hunt 
Dan Mercer      Darlene Mercer 

Angela Rallis   Erik Jurgens 
Todd Stachowiak 

 

Robert Porter Scholarship… 
More information and an application for the Porter Scholarship are 

available @  www.ift-aft.org/benefits 

                                                                Scroll down to Scholarships 

Carl J. Megel Special Education Scholarship… 
Additional information and an application for the Megel Scholar-

ship are available @  www.ift-aft.org/benefits 

                                                                 Scroll down to Scholarships 
 

Union Plus Scholarship… 

 
Go to: www.ift-aft.org/benefits 

Scroll down to “Union Plus” ...click on “Benefit Programs” 

Scroll down to “Education” ...click on “Union Plus Scholarships” 

https://ift-aft.us16.list-manage.com/track/click?u=1a8107d016431adaa1ab85e54&id=edb327096c&e=6db607e2db

